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            Abstract
          
        

        
          Although leadership emergence is not a new concept, there is a dearth of literature on this topic and so much room for further exploration on the topic. The current research is just beginning to make connections between personality, skill, gender, group-type, cultural context, and leadership emergence in small groups. This paper utilizes qualitative methodologies to explore how leaders emerge within a small martial arts group context. Attention is given to the role of gender and task-framing as they relate to leadership emergence. 
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